The Network Newsletter – ebulletin 102, 8 May 2012     
Events

Events have been added to the Courses & Events pages on The Network website – see: http://www.seapn.org.uk/events/.
NB there is a RSS feed on this page, which means that you could be automatically alerted to new events, courses and conferences as they are added!

New Supplier
Bee-come!
http://www.bee-come.co.uk/
(Source: email from Tsehay Alemayehu)

Tsehay has emailed to say that her former website, Teret Books, is no longer available, and that she is working on a book project on nature/environment and has just released a book entitled Bee-Come! (Tsehay’s previous books are still available at: http://www.bee-come.co.uk/page_2647500.html). 

There is further information about this work at: Inter-Nature World (https://inter-nature.com/shop/page/1?shop_param=), and also a link to an e-book in English & Amharic, Cotton dress for me, a shirt for my brother, at: https://inter-nature.com/shop/category_e-book/E-book.html?sessid=MVfq5Fza08CGWmOnhkGpGDbSP90TaUCh1QYed4EQzzylx9lAkOacYd1RAZu6an6C&shop_param=cid%3D%26. 

Tackling social exclusion – Libraries, Museums, Archives and Cultural and Heritage Organisations
The alternative guide to Glasgow
http://www.museumsgalleriesscotland.org.uk/what-we-do/case-studies/case-study/38/the-alternative-guide-to-glasgow
(Source: Learning Matters, April 2012)

Write-up of the Open Museum’s work with HMP Glenochil to produce an ‘alternative guide’ map.

“Access, equality and diversity resources”
http://wales.gov.uk/topics/cultureandsport/museumsarchiveslibraries/cymal/accessequalitydiversity/accessequalitydiversityresources/?lang=en 

The resources in the Access, Equality and Diversity section of the CyMAL Website have been updated – lots of useful material here.
Tackling social exclusion – Other Agencies

New research from the Prince’s Trust/TES
http://www.princes-trust.org.uk/about_the_trust/headline_news/national_news_2012/1204_teacher_survey.aspx
(Source: NCB Policy & Parliamentary Information Digest, 27 April)

Just in case you haven’t seen the ‘headlines’ from this new research, which includes:

“Teachers are also witnessing increasing numbers of pupils coming into school ‘hungry’, ‘dirty’ and ‘struggling to concentrate’ since the recession, according to the survey.

Almost half regularly witness pupils coming into school suffering from malnutrition or showing signs that they haven’t eaten enough. One in four of these see this more frequently since the recession, with some teachers admitting that they often buy food for struggling pupils from their own wages.

Meanwhile, more than eight out of ten teachers regularly witness pupils coming into school with dirty clothes, with one in four of these seeing this more regularly since the recession.”

“ICT and prison learning”
http://www.prisonerseducation.org.uk/index.php?id=556 
(Source: Learning Matters, April 2012)
“An ESOL teacher from HMP Pentonville shares her thoughts on her first six months working in a prison and how access to ICT could help assess and engage her learners.”

Monitoring poverty and social exclusion in Northern Ireland 2012
http://www.jrf.org.uk/sites/files/jrf/poverty-northern-ireland-social-exclusion-2012-summary%20.pdf
Summary of the latest update. 

“This report updates the 2009 report, written as the recession was hitting Northern Ireland especially hard. Northern Ireland had seen a steeper rise in unemployment than any other part of the UK. Since then, there has been long-term improvement in some areas but persistent problems in others.

The study found:

· One in five people (22%) in Northern Ireland are living in poverty.

· Pensioner poverty in Northern Ireland has risen by 27%.

· Between 2009 and 2011, 34% of working-age adults in Northern Ireland were not in paid work. This is higher than the Great Britain average but similar to Wales.

· Children on free school meals are less likely to attain expected levels of educational qualifications. 

· In 2011, 38% of working-age women were workless compared with 28% of working-age men. This gap is closing and the gap in full-time hourly pay rates between women and men has closed.”
Health & Wellbeing issues – Government, Government Agencies and Local Government

Measuring national well-being: households and families, 2012
http://www.ons.gov.uk/ons/dcp171766_259965.pdf
(Source: NCB Policy & Parliamentary Information Digest, 27 April)

This could be useful background info if you are putting together a case for some work with children and families/wellbeing …

Disability issues – Other Agencies 
Papworth Trust’s response to the Office of Disability Issues ‘Fulfilling Potential’ consultation
http://www.papworth.org.uk/downloads/papworthtrustconsultationresponsefulfillingpotential_120315114701.pdf
(Source: Not the National Information Forum, News briefing, 45, May 2012)

This response – which draws on some recent research by the Trust – highlights how disabled people are still being discriminated against.

If you haven’t seen this already, the Trust digest of info is also very useful:

Disability in the United Kingdom 2011: facts and figures
http://www.papworth.org.uk/downloads/factsandfigures_disabilityintheuk_july2011_110721132605.pdf .
Over-looked communities, over-due change: how services can better support BME disabled people
http://www.scope.org.uk/sites/default/files/BME%20summary%20report.pdf
(Source: Scope Early Years Newsletter, May 2012)

Summary of new report from Scope and the Equalities National Council (“Britain’s only BME user-led Disabled People Organisation – see: http://www.encweb.org.uk/), which “presents new, wide-ranging evidence about disabled people from black and minority ethnic (BME) backgrounds and recommends how policy-makers, local authority commissioners, and service providers can improve BME disabled people’s access to services.”

The full report is available at: http://www.scope.org.uk/sites/default/files/BME%20full%20report.pdf. 

NB Fuller assessment to appear in The Network Newsletter.

Facilities management disability focus guide

http://www.tagdisability.org/wp-content/files_mf/facilitiesdisabilityguide.pdf
(Source: email from Fiona O’Brien)

Whilst primarily aimed at “staff in post-16 educational institutions with remits within the broad areas of estates and catering”, this very useful and practical outline guide will help with planning and organising all areas of our work.

Migration issues – Other Agencies 
Refugees Into Schools resource pack
http://xa.yimg.com/kq/groups/3523708/115927914/name/Refugees%20into%20Schools%20Resource%20Pack%202.pdf 
(Source: email via refed, http://www.refugeeeducation.co.uk/mailing.htm) 

“The pack is designed to provide teachers with activities and resources to build lessons around refugee issues. Included are up-to-date asylum and immigration figures, new quizzes, and activities based on increasing understanding of what it is like to be a refugee.”

This is a follow-up to their first resource pack which was published last year:

Welcoming a refugee visitor, http://www.employabilityforum.co.uk/documents/RiSResource.pdf. 
Broader issues – Libraries, Museums, Archives and Cultural and Heritage Organisations 
“The IoS Happy List 2012 – the 100 “

http://www.independent.co.uk/news/people/news/the-ios-happy-list-2012--the-100-7661358.html?origin=internalSearch
(Source: email from Simon Wallace)

Good to see:

“WRVS Swindon Branch
Volunteers
An example of one of those services that never makes headlines yet brings happiness to so many; the Women's Royal Voluntary Service and Swindon Council jointly run a service which delivers more than 5,000 bags of books to housebound people and others who cannot get to a library.”

Broader issues – Other Agencies
“Developing Young Researchers”
http://www.nfer.ac.uk/schools/developing-young-researchers/
(Source: NFER Direct, April 2012)

New resource from NFER, providing online guidance for people who are interested in working with young researchers.

There is also a companion site. “Young Researchers”, aimed at young people themselves: http://www.nfer.ac.uk/young-researchers/. 

Ensuring meaningful engagement when consulting

http://www.compactvoice.org.uk/sites/default/files/ensuring_meaningful_engagement_when_consulting.pdf
(Source: NCVO Member News Bulletin, 29 March)

“One of the commitments which people value most in the Compact is the undertaking to effectively engage with organisations and communities in the development of policies, programmes and public services.

This guidance provides much needed clarity about what that means in practice and sets a minimum standard for both local and national government to ensure that the relevant views are being heard." [p1]
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